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POSITION – INCLUSION ACTIVATOR
Hours: Up to 37 hours per week to include work on evenings and weekends as well as during the day on weekdays as required.
The role will expect hours delivered during the evenings and on Sundays, especially during the cricket season.
Consideration would be given to two part-time contracts fulfilling the role, providing all expected hours and timings are met.
Salary: £24,500 (or pro rata if split role) + Plus expenses and Pension
Contract Type: Full or part time roles considered (as above)
Location: Working within the cricketing and wider community across Northamptonshire
Responsible to: The Clubs Manager
The Steelbacks Foundation is the Governing Body for recreational cricket in Northamptonshire, delivering services in support of the cricket community across the county. It is one of 39 County Cricket Boards/Foundations in England & Wales and works in partnership with several key stakeholders to develop the recreational game locally in line with the strategy developed by the England & Wales Cricket Board (ECB).
JOB SPECIFICATION
The Steelbacks Foundation are looking to appoint an Inclusion Activator. The role will support the delivery of a range of high-quality cricket and community projects, programmes and events that engage and inspire individuals from new groups to sustain and grow the game in the county. The role will be key to establishing cricket as the most inclusive team sport in Northamptonshire, in line with the Steelbacks Foundation Strategic EDI Plan 2025-2026.

YOU’LL LOVE THIS JOB IF:
You enjoy working with a wide range of stakeholders.
You have a passion for community sport and the power of cricket to connect communities, inspire young people and volunteers and improve lives.   
You have a contagious energy that engages people, and you understand the value of collaboration across the game to achieve the goals of the Steelbacks Foundation Strategic Plan 2025-2028.
You thrive under busy, variable, and exciting environments. 
YOU’LL BE DOING:
Provide frontline coaching support for clubs in the Girls’ Bursary Place programme and other priority clubs linked to the growth of the female game.
Work closely with volunteers from selected clubs to ensure their female participation programmes, training and playing offers are both appropriate and of high quality.
Deliver a mentorship programme for all trained female volunteers to grow confidence in their roles and maximise their impact at their clubs. Roles supported will include activators, coaches, officials and committee members.
Develop a program of activity in secondary schools for girls that provides a pathway to appropriate club offers and delivers bespoke teacher CPD.
Extend, drive and develop existing coaching and participation programs to support women and girls to progress from the softball version of the game to the traditional hardball game.
Maximise the legacy of the 2026 Women’s T20 World Cup by delivering Girls Dynamos themed festivals extending beyond the tournament into the summer and winter months.
Work closely with the Junior Participation Manager and Inclusion Officer with the delivery of an inclusive Summer Camps program where girls can develop their love of cricket.
YOU’LL HAVE:
A can-do attitude and a contagious passion for cricket or recreational sport and a strong desire to add real value to recreational clubs and volunteers.
Expertise to mobilise training, programmes and initiatives that provide value and benefit for clubs and volunteers.
Adaptable nature with strong organisational skills to ensure you can work on multiple projects and deliver required outcomes.
Excellent communication skills, with the ability to listen, understand and act on information accordingly.
A willingness to support Northamptonshire County Cricket Club in different capacities on T20 matchdays
PERSON SPECIFICATION:
Safeguarding Statement
The Steelbacks Foundation are committed to safeguarding and protecting the children and young people we work with. As such, all posts are subject to a safer recruitment process, including the disclosure of criminal records and vetting checks. We ensure that we have a range of policies and procedures in place which promote safeguarding and safer working practice across our services
Our Equality, Diversity and Inclusion Values
We will ensure that every section of our community is included in the club and the game as a whole, and that their views are taken into consideration in our decision-making processes. and we will ensure that EDI is at the heart of our agenda as an organisation, from board to pitch. We will strive to make our organisation, teams, and workforce representative of our community. We will facilitate methods of reporting discrimination from within the organisation and externally, and ensure all reports are investigated.
ESSENTIALS
ECB Foundation Coach (Level 1) qualification as a minimum.
A flexible approach with the ability to adjust to different requirements as priorities change
Excellent communication skills
Excellent keyboard skills, be computer literate and knowledge of Microsoft Office Packages (Word, Excel, Outlook and PowerPoint)
Applicants must have a Driving Licence and access to transport
DESIRABLES
Valid ECB Disclosure and Barring Service Certificate (Assistance available)
This is an ideal opportunity to get involved in the development of an ambitious and growing Foundation that utilises the power of cricket to change lives.
Please take time to read the Job Description and only apply if you can demonstrate you have the relevant experience and can meet the requirements of this role.
The Steelbacks Foundation are inviting interested applicants to please email your CV, application form & covering letter to hr@nccc.co.uk by the closing date. 
The closing date for applications is April 17 2026 with interviews taking place during the week commencing 4 May 2026.
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